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How to tell your story (continued) 


How to tell your story to the 
Insecure Work Inquiry
The last two decades in Australia have seen a dramatic decline in permanent work and an increase in insecure forms of employment such as casual work, contract work and labour hire. The full extent and impact of this shift is not known.
The Australian union movement has commissioned an independent inquiry to look at the way insecure work impacts on workers, their families and the community and how insecure work can be improved.
A panel of experts and community members chaired by former Deputy Prime Minister Brian Howe will conduct the Insecure Work Inquiry, listening to the stories of workers around the country. The Inquiry will also be taking submissions from individuals regarding their experiences of insecure work. 

	1. What is your name and contact details?
	2. Where do you work? (If you don’t want to say where you work, say what industry you work in and the size of your employer.)

	3. What job do you do?
	4. Are you employed full-time, part-time, casual, for a fixed period, as a contractor or perhaps something else?

	5. How do you feel your work or a previous job is insecure?

	For example:

· Would you like to be a permanent employee but you are not?

· Do you miss out on entitlements (like paid leave)?

· Would you like more certainty or control about how much work you get each week?

· Have you ever had a request for more flexible hours refused?

· Do you have a lack of security and/or uncertainty over the future of your job?

· Do casuals, temps or labour hire undercut your wages and threaten your job?

· Do you have a lack of voice in your workplace over conditions and/or hours?

	6. How does the insecurity affect you and your life outside of work?


	For example:

· Does your work or your partner's work intrude into home/family time?

· Would you like to take leave but you are not eligible?

· Do you find it hard to make ends meet or budget?

· Are you unable to get a loan?

· Does insecure work affect your career progression and opportunities? 

· Do you have limited access to workplace training and development?

· Do you feel uncomfortable raising health and safety issues in your workplace? 
· Are you forced to work on public holidays or are you worried about having to work on Christmas Day, Boxing Day, Good Friday, Easter Sunday or Anzac Day?


	7. What would you like to see change to improve your job security?

	For example:

· Should casuals or temps or labour hire be able to choose to become permanent after a certain length of regular service?

· Should workers be able to take long service leave if they have worked for ten years, no matter how many different employers they have had?

· Should all workers be able to take paid annual leave, sick leave or carer's leave no matter whether they are permanent or not?

· Should employers agree that work should only intrude into home time in an absolute emergency?

· Should certain public holidays continue to be restricted trading days and should employee rights to refuse to work on public holidays be strengthened? 



Include your story about Paid Parental Leave 

Having a baby can be a stressful time, financially and emotionally. It can be more stressful for those in insecure work. Workers can now access the Government’s Paid Parental Leave Scheme in addition to any paid leave they may be eligible for at work. There is a minimum work test to access the Government's Scheme.

1. Have you recently had paid or unpaid leave after having or adopting a baby?

2. Did you meet the minimum work test and get the Government’s Paid Parental Leave?

3. Did you request or take any extra paid leave from your employer?

4. Did you request or take any additional unpaid leave from your employer?

5. How did this help (paid or unpaid leave)?

6. How would additional paid leave have made things easier?

7. Did you get to return to work part time or with the hours you wanted? 


If you would like more information, please contact Unions NSW on (02)9881 5999 
or visit the secure work campaign website www.securejobs.org.au.

What’s your experience of insecure work?


Write down your story or have someone help you write it down. You can then submit your story to the Insecure Work Inquiry. You may also have an opportunity to tell your story to the Inquiry in person. Use the following prompts as a guide to help prepare your story.











Where to send your story


The Insecure Work Inquiry is an independent inquiry, which is part of the Australian Council of Trade Union’s Secure Jobs. Better Future campaign.


Please email your story to the Insecure Work Inquiry at � HYPERLINK "mailto:inquiry@securejobs.org.au" �inquiry@securejobs.org.au�. A coversheet can be downloaded at � HYPERLINK "http://securejobs.org.au/" \t "_blank" �www.securejobs.org.au�. Alternatively you can call the insecure work inquiry hotline on 1300 362 223 (toll free).


Please also send Unions NSW a copy of your story at � HYPERLINK "mailto:mail@unionsnsw.org.au" �mail@unionsnsw.org.au�. 


The Inquiry will conduct public hearings in each State in February and March 2012.


For more information about the dates and details of the Inquiry please contact � HYPERLINK "mailto:inquiry@securejobs.org.au" �inquiry@securejobs.org.au� and check the website � HYPERLINK "http://securejobs.org.au/" \t "_blank" �www.securejobs.org.au� for updates.


Unless you wish your submission to be confidential, it will be published online, along with your name, and may be mentioned during hearings and in the final report produced by the Inquiry. If you wish your submission to be confidential you must indicate this.  If your submission is marked confidential, it and your name will not be published, but the Inquiry may still contact you.








